Labour Shortages

& QVscribe

A MASSIVE SKILL SHORTAGE IS COMING

A large portion of the labour force is
approaching retirement age. 1in every 4

employees in the US is O O ’ O

considered a mature worker. ﬁﬂl\ m

There won't be enough ‘
specialized, experienced f]

engineers to compensate
for the 75 million individuals
set to retire in the near future.

Experienced engineers bring more than
technical skills, they bring years of
Legacy Knowledge.

New engineers don’t have the benefit of this knowledge.
By necessity, they rely heavily on engineering
requirements documentation.
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The younger generations also spend less time
with the same organization, leading to
higher turnover rates.

How do you adapt to the higher
turnover rate, and ensure
requirements quality?

o/ —
V—Q How do you preserve years of
V — legacy knowledge?

Meet your newest
Q teammate that

remembers your
oldest industry rules
and best practices.

Meet QVscribe.

UTILIZING NATURAL LANGUAGE PROCESSING, QVSCRIBE CAN
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Customize QVscribe to your corporate
guidelines and reduce
review times by 50%.

50%

less
review

time

QVscribe will never retire, never tire
and never forget.

Protect your legacy knowledge

for years and years.

Set up your workforce for success
without losing years of experience

Book a Discovery Call Today




